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Employment Factors that Enhance Self-Esteem Most Among Employees with Disabilities

Problem Statement and Purpose of the Study
In an increasingly diverse and multicultural society, the aspiration to include marginalized groups in the workforce at all levels is more critical than ever before. According to Canada's 2022 data on disability, 27% of Canadians aged 15 and older have at least one disability, representing 8 million people. Over the past few years, the government of Canada has expanded its campaign to encourage employers to hire individuals with disabilities. As a result, many organizations have been turning to people with disabilities as new hires. However, these organizations face the additional challenge of ensuring that their employees with disabilities are supported in developing positive self-esteem and being deeply engaged in the workplace.
The purpose of this study is to examine the relationships between self-esteem and selected employment factors (pay satisfaction, work satisfaction, workload, and schedule flexibility) to determine the most important employment factors affecting the self-esteem of employees with disabilities.

This research is fully anonymous. The researcher will not know who completes the questionnaire. There are no identifiable variables. 
Please note that the term 'disability' has been conceptualized as an impairment that limits a person's ability to function, whether at work or in other aspects of life.  Examples of types of disabilities: Physical disability, Intellectual disability, Mental disability, Learning disability, Visual disability, Hearing disability 

 

